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MEMORANDUM FOR 106" Financial Management Company

SUBJECT: Sexual Harassment Policy (Company Policy Memorandum #11)

1. We will not tolerate sexual harassment. Violators of this policy may be punished in
accordance with the Uniform Code of Military Justice.

a. If you are sexually harassed, you have the option of filing either a formal or an informal
report. More information can be found in Army Regulation 600-20

i. An informal complaint is any complaint that a Soldier or Family member does not
wish to file in writing. Informal complaints may be resolved directly by the individual, with the
help of another unit member, the commander or other person in the complainant’s chain of
command. Typically, those issues that can be taken care of informally can be resolved through
discussion, problem identification, and clarification of the issues. An informal complaint is not
subject to time suspense.

ii. A formal complaint is one that a complainant files in writing and swears to the
accuracy of the information. Formal complaints require specific actions, are subject to timelines,
and require documentation of the actions taken.

2. Sexual harassment, a violation of the Army’s EO policy, is gender discrimination against
women and men involving verbal and/or non-verbal sexual conduct that interferes with an
individual’s job performance or creates an intimidating, hostile, or offensive environment, on
or off duty.

a. Verbal Sexual Harassment: Request for sexual favors or relationship as an explicit or
implicit term, condition, or basis for a person’s job, pay, or career; gender, degrading
language; and sexual or gender degrading Jody Calls.

b. Non-Verbal Sexual Harassment: Sexual or gender degrading hand, facial, or body
gestures and sexually oriented cartoons, pictures, magazine, or signs in or out of the work place.

3. Leaders have a responsibility to ensure that the work environment is free of sexual
harassment and to take immediate and appropriate action when allegations of sexual harassment
arise and ensure personnel who file complaints are protected from threats or acts of reprisal.
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The preferred method of handling a complaint is through the chain of command. However, the
chain of command is not the only channel available for redress of EO complaints for soldiers,
family members. The Bamberg Equal Opportunity Advisor, Inspector General, Chaplains,
Provost Marshals, Equal Employment Offices, Medical Personnel, Staff Judge Advocate, or
DOD IG Hotlines are available to all personnel who do not feel comfortable filing their
complaint with their chain of command.

2. The point of contact for this memorandum is the undersigned at 469-8017.

AVINO. LUHER

MAJ, FC
Commanding

DIAMONDBACKS!



